T e B R MVEER M 55 A it o dn A0S LA P9 A0 A A 1)
BATER SRR . B S W IR(e-mail) 2k . 703-778-6800.

CLAIMED WRONGFUL TERMINATON OF EMPLOYMENT
CHINESE - TRADITIONAL

[ SES: A IEISE S "SL”—‘:}'FHJFTJII
- 5} S F0# HI|(Employment At-will Doctrine)

lﬁu[ﬂfpﬁﬂ FAY SRR 35?%34‘ Fﬁj%&jf[lpi[migk ﬁﬂﬁ%ﬁjﬁﬁﬁgﬁ ¥ Fairfax Bar
Association fIvib BEHRITERFH Hlﬁ%féﬁbﬁeﬂlrﬁ K ﬂ?ﬁ;[;ﬁﬁﬁ»ﬁig@r}ﬁ s 2] TS PR
E :cwgglf RIS T EOE ] fﬁéﬁ IRl IE 'J)??[ FTRVELT et E
[ = 9= ‘:?ﬁiﬁ;ﬁ[[?"ﬁﬁﬁi‘%&;m%l— EPFCERRRY EY T R Rl ﬁ"”iﬁﬁg@
D 4 Eﬁ (5w TF,%[J(unemponment compensation benefits),

— HEER Gﬁéi AR IR E p[p Jff?—}juﬁl]ﬁ[ 35’&'5(7—} ElR I, S 2
12E JF pl?fi?w‘ﬁiﬁ'ﬁ B = F'ﬁ (employees at -will) » Frm LN F&&ﬂéj
Al

ERBI R TSR AORIT (1 00 0 R S I PRI Yt F AL
’LF'I* AR, PN E JFU%’%%“I%PERF‘LJ’FLW zw-el,ﬁn [RLP EL e i g i%j"]‘ﬁﬂ}dﬂ[? [
5 B o8 I T B

1. 24555 = JOE HIpS 7] 91 (Exceptions to the Employment At-will Doctrine)
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1. Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e et. seq.
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2. Civil Rights Acts of 1866 and 1870, 42 U.S.C. §1981, 1982.
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Chapter 2, Civil Rights Acts, in Employment Law in Virginia, (Volume 1, the Virginia
Law Foundation, First Edition) "EJ?E’ﬁ&’ﬂlElfJ?J%i?iﬁ'ﬁifmjﬁﬁ'o

3. Age Discrimination in Employment Act, 29 U.S.C. §621-634.
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4. Americans with Disabilities Act, 42 U.S.C. §12101 et. seq.; Rehabilitation Act of
1973 29 U.S.C. § 791 et. seq.
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6. Immigration Reform and Control Act of 1986, 8 U.S.C. §1324 et. seq.
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7. Family and Medical Leave Act, 29 U.S.C. §2601
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8. Whistleblower protections: Occupational Safety and Health Act, 29 U.S.C. §651
et. seq ; Fair Labor Standards Act, 29 U.S.C. §215(a)(3)
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2. Virginia with Disabilities Act, §51.5-1 = 59
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4. Workers Compensation, §65.2-308; excessive absences, §40.1-27.1
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5. Occupational Safety and Health Act, §40.1-51.2:1
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6. Fair Housing Act, §36-96.5
PR iR PSS 1552 1 - $REGELS Virginia Fair Housing Act [ v f T

7. Jury Duty or Witness Service, §18.2-465.1
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8. Garnishment, §34-29(f)
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Lockhart v. Commonwealth Education Systems Corporation, 247 Va. 98 (1994).
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A. Virginia Employment Commission Offices
1. Alexandria office:

5520 Cherokee Avenue

Alexandria, Virginia 22312

813-1300

2. Fairfax office:

13135 Lee Jackson Highway, Suite 340
Fairfax, Virginia 22033

803-1100

3. Woodbridge office:
13370 Minnieville Road
Woodbridge, Virginia 22190
897-0407
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1. Equal Employment Opportunity Commission
1801 L Street, N.W.

Washington, D.C. 20036

(202)275-7377

2. U.S. Department of Labor
Wage-Hour Field Station—Falls Church
101 West Broad Street

Falls Church, Virginia 22046

285-2575

3. Virginia Council on Human Rights
1100 E. Bank Street, 12th Floor
Richmond, Virginia 23206

4. Virginia Department of Rights of Virginians with Disabilitites
101 N. 14th Street, 17th floor

Richmond, Virginia 23219

(800)552-3962



5. Virginia Department of Labor
10515 Battleview Parkway
Manassas, Virginia

392-0900
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1. Alexandria:

Alexandria office of Human Rights
110 N. Royal Street

Alexandria, Virginia 22314
838-6390

2. Arlington

Arlington County Human Rights Commission
One Courthouse Plaza, Suite 106

2100 Clarendon Boulevard

Arlington, Virginia 22201

228-3929

3. Fairfax:

Fairfax County Human Rights Commission
12000 Government Center Parkway, Suite 318
Fairfax, Virginia 22035

324-3570

4. Prince William

Prince William County Human Rights Commission
15941 Cardinal Drive, Suite 125

Woodbridge, Virginia 22191

792-4680
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Employment Discrimination Law and Litigation, M. Rossein (West Group, [4f!]).

Disability Discrimination in Employment Law and Litigation, J. Coleman (West
Group).




